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NEW HEALTH CARE LAW REQUIREMENTS

The Patient Protection and Affordable Care Act of 2010 requires 
“large” employers to offer health insurance to their employees or 
be subject to a financial penalty. While the penalty provisions don’t 
apply until 2014, business owners may need to begin planning now in 
order to avoid the penalties. The law’s definition of a large employer 
is a business that employs at least 50 full-time equivalent employees 
during the preceding calendar year (2013). 

You may be surprised to learn that full-time employees are individuals 
who work at least 30 hours per week. In addition, in determining 
whether an employer has met the 50-employee threshold, part-time 
workers must be counted, as well as employees who work for related 
entities. Your CPA can help determine whether your workforce 
qualifies you as a large business.

HOME OFFICE DEDUCTION

Home office expenses are generally deductible if part of a business 
owner’s personal residence is used regularly and exclusively as either 
the principal place of business or as a place to meet with patients, 
customers or clients. The IRS recently provided an optional safe-harbor 
method that makes it easier to determine the amount of deductible 
home office expenses. Starting in tax year 2013, the new rules allow 
taxpayers to deduct $5 per square foot of home office space (up to 
300 square feet). In addition, deductions such as interest and property 
taxes allocable to the home office are still permitted as an itemized 
deduction for taxpayers using the safe harbor. Your CPA can help 
determine if a home office deduction is allowable and ensure that 
you get the largest tax deduction possible.  
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AVOID AN AUDIT!   

Did you know that the 

IRS increased audits 

of partnerships and 

S corporations by nearly 

20% in 2012? The increasing 

complexity of the tax law can 
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critical that small businesses 

obtain professional advice. 

Among other issues, the 

IRS is concerned with the 
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employees or independent 

contractors and whether 

reasonable salaries are being 

paid to shareholder employees 

of S corporations. Hiring an 

experienced CPA to prepare 

your tax returns can help 

you avoid audit issues and 

solve tough tax problems you 

encounter throughout the year.



Information is current as of May 15 2013.
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